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skill-UP is currently developing four Skl

. . . Skilling, Upskilling,
tralnmg programmes for four main Reskilling in the future

target audiences: Airport Operators; gl L

ATCOs; Pilots and RPAS Operators. Each NEWSLETTER 04

programme will include an assessment, to

evaluate the progression of the SKILL-UP
participants in training. The assessment

evaluates the knowledge prior to the TRAINING
course, during its implementation and ASSESSMENT

3 months after it has ended.

Self-Assessment Questionnaire

ENTRY LEVEL NA

Problem-Based Activities

Multi-choice test 30%
Assessment Case study 40%
Glossary 10%

Progressive

Progress act 2 4%
Assessment

PARTICIPANTS'

PROGRESSION Progress act 3 4%

Concept map 8%

Formative
Assessment

Participation

Participation act 2 0
Assessment P e

Participation act 3 2%

POST NA

TRAINING
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GRADING SYSTEM

The Skill-UP's grading system and respective rubrics will be used to
score and to communicate to the trainees about their performance
during the training Training Assessment Tools for Participants'
Progression. Therefore, the trainees’ results from Training
Assessment tools for Entry Level and Training Assessment Tools
for Participants' Knowledge and Skill Retention Following
Training will not have influence and impact on the level obtained

Grading system levels

FIND OUT MORE IN THE TRAINING ASSESSMENT PORTFOLIO
d

<, Training assessment portfolio

CHECK OUT THE OTHER AVAILABLE RESOURCES

From theory to practice

Skills, needs and future work scenarios

VET training selection of methodologies for delivery

Study pathways: skilling, upskilling and reskilling

VET training portfolio and test session plans

= f ¥ i infoeskillup-air.eu



https://www.facebook.com/skillUP20
https://twitter.com/skillUP18
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https://www.skillup-air.eu/
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